DEPT: ECONOMICS

INSTRUCTOR: VILAN ,D

RESPONSES FROM TEACHING ASSISTANT FORM A - FALL 2009

COURSE: 205

CLASS NUMBER: 26065

THE FOLLOWING STATISTICS ARE BASED UPON THE ACTUAL NUMBER OF STUDENTS RESPONDING TO THE QUESTION.

FOR EACH QUESTION, THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE

COMPLETING EVALUATIONS IS SMALL, OR THE PERCENTAGE OF "NON-RESPONSE" TO INDIVIDUAL ITEMS IS LARGE.

(SOME QUESTIONS HAVE BEEN ABBREVIATED)

SPECIFIC QUESTIONS

1. CLEARLY RELATED PURPOSE & MATERIAL IN DISCUSSION SECTION
TO LECTURE COMPONENT OF THE COURSE.

2 WAS CONSISTENTLY PUNCTUAL.

3 ARTICULATED GOALS OF THE DISCUSSION SECTION CLEARLY.

4. ORGANIZED DISCUSSION SECTION TO ACHIEVE THOSE GOALS.

5. PRESENTED MATERIAL IN CLEAR, UNDERSTANDABLE LANGUAGE.

6 USED CHALKBOARD & OTHER VISUAL AIDS EFFECTIVELY.

7 WAS KNOWLEDGEABLE ABOUT THE SUBJECT MATTER.

8 EXPLAINED DIFFICULT CONCEPTS, METHODS, SUB. MATTER.

9. PROVIDED INSIGHTS INTO WAY RESEARCH IS DONE

10. WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER.

11. ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING.

12. WAS ACCESSIBLE TO STUDENTS.

13. EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS.

14. GAVE HELPFUL FEEDBACK ON ASSIGNMENTS.

GENERAL QUESTIONS

15. OVERALL, HOW WOULD YOU RATE THIS TEACHING ASSISTANT?
16. OVERALL, HOW WOULD YOU RATE THIS DISCUSSION SECTION?

QUESTIONS PROVIDED BY INSTRUCTOR

18. INSTRUCTOR PROVIDED QUESTION # 18
19. 1INSTRUCTOR PROVIDED QUESTION # 19
20. INSTRUCTOR PROVIDED QUESTION # 20
21. INSTRUCTOR PROVIDED QUESTION # 21
22. INSTRUCTOR PROVIDED QUESTION # 22

DUE TO ROUNDING, PERCENTAGES MAY NOT ADD TO 100.
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DEPT:

ECONOMICS UNIVERSITY OF SOUTHERN CALIFORNIA

INSTRUCTOR: VILAN ,D

COURSE:

RESPONSES FROM TEACHING ASSISTANT FORM A - FALL 2009

205

CLASS NUMBER: 26068

THE FOLLOWING STATISTICS ARE BASED UPON THE ACTUAL NUMBER OF STUDENTS RESPONDING TO THE QUESTION.
FOR EACH QUESTION,

COMPLETING EVALUATIONS IS SMALL, OR THE PERCENTAGE OF "NON-RESPONSE" TO INDIVIDUAL ITEMS IS LARGE.

(SOME QUESTIONS HAVE BEEN ABBREVIATED)

SPECIFIC QUESTIONS

CLEARLY RELATED PURPOSE & MATERIAL IN DISCUSSION SECTION
TO LECTURE COMPONENT OF THE COURSE.

WAS CONSISTENTLY PUNCTUAL.

ARTICULATED GOALS OF THE DISCUSSION SECTION CLEARLY.
ORGANIZED DISCUSSION SECTION TO ACHIEVE THOSE GOALS.
PRESENTED MATERIAL IN CLEAR, UNDERSTANDABLE LANGUAGE.
USED CHALKBOARD & OTHER VISUAL AIDS EFFECTIVELY.

WAS KNOWLEDGEABLE ABOUT THE SUBJECT MATTER.

EXPLAINED DIFFICULT CONCEPTS, METHODS, SUB. MATTER.
PROVIDED INSIGHTS INTO WAY RESEARCH IS DONE

WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER.
ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING.
WAS ACCESSIBLE TO STUDENTS.

EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS.
GAVE HELPFUL FEEDBACK ON ASSIGNMENTS.

GENERAL QUESTIONS

15.
16.

OVERALL, HOW WOULD YOU RATE THIS TEACHING ASSISTANT?
OVERALL, HOW WOULD YOU RATE THIS DISCUSSION SECTION?

QUESTIONS PROVIDED BY INSTRUCTOR

18.
19.
20.
21.

INSTRUCTOR PROVIDED QUESTION # 18
INSTRUCTOR PROVIDED QUESTION # 19
INSTRUCTOR PROVIDED QUESTION # 20
INSTRUCTOR PROVIDED QUESTION # 21
INSTRUCTOR PROVIDED QUESTION # 22

DUE TO ROUNDING, PERCENTAGES MAY NOT ADD TO 100.

THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE
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THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE PRESENTED.
CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS IS SMALL, THE PERCENTAGE OF ENROLLED STUDENTS
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INSTRUCTOR'S NAME » DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) k /

OPEN- ENDED COMMENTS

CWhat were this instructor's main strengths? 74\/6! q“(/ﬁﬂ%; //}M@)\w K \

/74@\4 ha\d m\sa/}v(\s V@(\/ /WN\M Ind
ol o dma\s plpoclvi o Shndeiit
//Vﬁé%af\é Loty EX)aduhn wp %ﬂ\@

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME : DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS \
i . . .

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to US
administrators to be used as part of the overall evaiuation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

KPut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS | N
1. What were this instructor's main strengths? \) Q)/\/\ \i\ﬂb\l\) \€ C\(D\Q\Q \P

2\pFc\
WHN YWNe vy\nakey 1ol owa QxW@QO\n ?r\@v\
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2. How might this instructor improve his or her teaching effectivenefss? w V\O\QCS ‘rﬂ\ce
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3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
SC

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to U
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor untit
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

OPEN-ENDED COMMENTS | N\
1. What were this instructor's main strengths? H e 13 Veér ;/ ’f now | GJQ;AJ"*(Q/ Cnthusiashic

M ﬂLUL/‘,;ph'v( dér s(/;/'cw‘nwﬁlﬁ

i ‘,
2. How might this instructor improve his or her teaching effectiveness? 1"8 /xgajé,/ 0&/{’ vt hwe e
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3. Additional comments? éi" e yeda
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INSTRUCTOR'S NAME : DEPARTMENT NAME

2085
COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Resuits will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned. ‘

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS Y\
1. W isi 's mai ; ) \ Y XSGRl
hat were this instructor's main strengths? '(’QBS vey &(\) e ngtawosiogHe CDLVLd Kiasi)i Qd%&g&g_r_
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2. How might this instructor improve his or her teaching effectiveness? OL AG‘V\“"‘ Eviosial

3. Additional comments? /\[5’*"' Ceod [%/
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INSTRUCTOR'S NAME : DEPARTMENT NAME

200

COURSE NUMBER

INSTRUCTIONS \
C

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to US
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prometion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengt‘hs"
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2. How might this instructor improve his or her teaching effectiveness?
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3. Additional comments?
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INSTRUCTOR'S NAME : DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaiuation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?
* He \Mada ’W\L comcap*& Ole,cuf a.ml (?,aSuL 1o
understand 0
« Uis handouds  were \Iw«;\T h@lpﬁml
19

2. How might this instructor improve his or her teaching effectiveness?

Mot 56 hard %quain(clj/ avmjz-;.es/lnom@fpmrk

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
C

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to US
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the lnstructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

OPEN-ENDED COMMENTS | T\
1. What were this instructor's main strengths? Ho v €C(/UA-I o his vgh,p@@ ay\ds

he woas adwsz able —+o0 guswer Gur @wg%c
—ﬁwujf and “able +tn  ttach +ha Ipoﬁm{—fs "”’*”’W‘# Ly AA

2. How might this instructor improve his or her teaching effectiveness? W

3. Additional comments? 67\#'@6‘;( JOb l, 7215“/»{‘5 ﬁ,»/ o 31-&3
Sy gi’m{/




Deso | ECaJ 205

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \
1. What were this instructor's main strengths? //L DA R W oo A é’/‘/(/bf argeat 1d

ﬁh@mJWkQ%@ﬂwmeﬁkm%%

/
(M a,
2. How might this instructor improve his or her teaching effectiveness? ﬁ: / MV?}T M w

3. Additionat comments? M%G U( o < M/L Gﬂm 5 »MA/L* %’- f’*&»&nq’&fa:k
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prometion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the lnstructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

a OPEN-ENDED COMMENTS N\
1. What were this instructor's main strengths" He VQ{“ u V‘\f‘i}ed Q\Qﬁiﬁl CGNﬁjS‘ NG!

topes. ¢ won preparted [aRgounizeck \?ati clann,
Good.Zeutean) Sheedn !

2. How might this instructor improve his or her teaching effectiveness?

Wap pefRk > (4

3. Additional comments?
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INSTRUCTOR'S NAME : DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? \Iu\j cear ot Eresenttieg Te  mrmedion.

Wend— horougl _exercitef Yo piepa¥e oS fe Yewdf and q'u‘\u_ﬁ. Alwoys

pregaved o ansuder Cal gueS N, 6feact A

2. How might this instructor improve his or her teaching effectiveness? _Trext  \fMa= wue ~thed .

needs o o wapraved.  Somefimes  wendt  aver.

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS
;

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

KPut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \
1. What were this instructor's main strengths? M Wal \owy M[B/&WUL %( (’MM

What he was folbinga absud . Zz(\olww Winas
NN ‘$ MLoNS mode e e,vuu@hp wndersTeed

2. How might this instructor improve his or her teaching effectiveness? ‘\ Q/ l S 0\ \VU( dlj & VQ/‘/\/\
ebfetwve teathur] wo need for wwproU

3. Additional comments? L’\Q/ Wd) VV\L U H‘e/ ﬁ V\ d/ W/@/u QC@ VL%M C&?
(yrat T I
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INSTRUGCTOR'S NAME : DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the mstructor until
after grades have been assigned.

OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? /L“WZI'\U i(UChef', O W“&l‘) o "fU'ﬂ(C , I"?ﬂl J

he ped 4he  sludents  Jearn fﬂa\/mg/ey/a.[ Lk i 0,,,/,‘ C hap e
OQwdes  hich eve usg‘mi‘_

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) k /

2. How might this instructor improve his or her teaching effectiveness? V\VM’ )

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS \
;

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? _H4¢  Cladly explaie/ o ot  com et

Presentedd  in o [ass.

2. How might this instructor improve his or her teaching effectiveness? He made ver “fl o Fheott

prachee  privlem  whigh @nl‘j bene fHed w

3. Additional comments? \-—LL LA -~ V‘/:? j o, A
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INSTRUCTOR'S NAME » DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) k /

OPEN- ENDED COMMENTS

CWhat were this instructor's main strengths? 74\/6! q“(/ﬁﬂ%; //}M@)\w K \

/74@\4 ha\d m\sa/}v(\s V@(\/ /WN\M Ind
ol o dma\s plpoclvi o Shndeiit
//Vﬁé%af\é Loty EX)aduhn wp %ﬂ\@

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?




