DEPT:

ECONOMICS

INSTRUCTOR: VILAN ,D

COURSE:

UNIVERSITY OF SOUTHERN CALIFORNIA

RESPONSES FROM TEACHING ASSISTANT FORM A - SPRING 2010

205

CLASS NUMBER: 26046

EVALUATION SERVICES

06/17/10

NUMBER OF STUDENTS COMPLETING EVALUATIONS:
PERCENTAGE OF ENROLLED STUDENTS COMPLETING EVALUATIONS:

THE FOLLOWING STATISTICS ARE BASED UPON THE ACTUAL NUMBER OF STUDENTS RESPONDING TO THE QUESTION.

FOR EACH QUESTION,

(SOME QUESTIONS HAVE BEEN ABBREVIATED)

SPECIFIC QUESTIONS

THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE (OR NOT RESPONDING),
CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS IS SMALL,
COMPLETING EVALUATIONS IS SMALL, OR THE PERCENTAGE OF ''NON-RESPONSE"

NO
RESP

CLEARLY RELATED PURPOSE & MATERIAL IN DISCUSSION SECTION

TO LECTURE COMPONENT OF THE COURSE.

WAS CONSISTENTLY PUNCTUAL.

ARTICULATED GOALS OF THE DISCUSSION SECTION CLEARLY.
ORGANIZED DISCUSSION SECTION TO ACHIEVE THOSE GOALS.
PRESENTED MATERIAL IN CLEAR,
USED CHALKBOARD & OTHER VISUAL AIDS EFFECTIVELY.

WAS KNOWLEDGEABLE ABOUT THE SUBJECT MATTER.
EXPLAINED DIFFICULT CONCEPTS, METHODS, SUB. MATTER.
PROVIDED INSIGHTS INTO WAY RESEARCH IS DONE

WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER.

ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING.

WAS ACCESSIBLE TO STUDENTS.
EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS.
GAVE HELPFUL FEEDBACK ON ASSIGNMENTS.

GENERAL QUESTIONS

15.
16.

OVERALL, HOW WOULD YOU RATE THIS TEACHING ASSISTANT?
OVERALL, HOW WOULD YOU RATE THIS DISCUSSION SECTION?

QUESTIONS PROVIDED BY INSTRUCTOR

DUE TO ROUNDING,

INSTRUCTOR PROVIDED QUESTION #
INSTRUCTOR PROVIDED QUESTION #
INSTRUCTOR PROVIDED QUESTION # 20
INSTRUCTOR PROVIDED QUESTION #
INSTRUCTOR PROVIDED QUESTION #

PERCENTAGES MAY NOT ADD TO 100.

UNDERSTANDABLE LANGUAGE.
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THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE PRESENTED.

TO INDIVIDUAL ITEMS IS LARGE.

PERCENTAGE RESPONDING

BELOW ABOVE

AVG AVG AVG EXCELLENT MEAN

(2) (3) (4) (5)
0 0 8 92 4,92
0 0 0 100 5.00
0 0 8 92 4.92
0 0 0 100 5.00
0 0 0 100 5.00
0 0 8 85 4.92
0 0 0 100 5.00
0 0 0 100 5.00
0 8 8 71 4.75
0 0 15 85 4.85
0 8 15 77 4.69
0 0 0 100 5.00
0 0 8 92 4.92
0 0 8 92 4.92
0 0 0 92 5.00
0 0 0 92 5.00
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
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THE PERCENTAGE OF ENROLLED STUDENTS
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THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE PRESENTED.

CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS IS SMALL,

COMPLETING EVALUATIONS IS SMALL, OR THE PERCENTAGE OF “NON-RESPONSE"
(SOME QUESTIONS HAVE BEEN ABBREVIATED)

SPECIFIC QUESTIONS

1. CLEARLY RELATED PURPOSE & MATERIAL IN DISCUSSION SECTION
TO LECTURE COMPONENT OF THE COURSE.

2 WAS CONSISTENTLY PUNCTUAL.

3 ARTICULATED GOALS OF THE DISCUSSION SECTION CLEARLY.
4. ORGANIZED DISCUSSION SECTION TO ACHIEVE THOSE GOALS.
5. PRESENTED MATERIAL IN CLEAR, UNDERSTANDABLE LANGUAGE.
6 USED CHALKBOARD & OTHER VISUAL AIDS EFFECTIVELY.

7 WAS KNOWLEDGEABLE ABOUT THE SUBJECT MATTER.

8. EXPLAINED DIFFICULT CONCEPTS, METHODS, SUB. MATTER.
9. PROVIDED INSIGHTS INTO WAY RESEARCH IS DONE
10. WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER.
11. ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING.
12. WAS ACCESSIBLE TO STUDENTS.

13. EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS.
14. GAVE HELPFUL FEEDBACK ON ASSIGNMENTS.

GENERAL QUESTIONS

15. OVERALL, HOW WOULD YOU RATE THIS TEACHING ASSISTANT?
16. OVERALL, HOW WOULD YOU RATE THIS DISCUSSION SECTION?

QUESTIONS PROVIDED BY INSTRUCTOR

18. INSTRUCTOR PROVIDED QUESTION #
19. INSTRUCTOR PROVIDED QUESTION #
20. INSTRUCTOR PROVIDED QUESTION # 20
21, INSTRUCTOR PROVIDED QUESTION #
22. INSTRUCTOR PROVIDED QUESTION #

DUE TO ROUNDING, PERCENTAGES MAY NOT ADD TO 100.
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TO INDIVIDUAL ITEMS IS LARGE.
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INSTRUCTOR'S NAME ~ » DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promaétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

OPEN-ENDED COMMENTS

E | )

1. What were this instructor's main strengths" % (45 U“e(“’? N 'ﬂ \ V( /(' O ‘H/@ 5)\/ Mg’

N opondp QTN O\LU(\/@ od e ¢ nAosh,
QA\ )()H\(O(W \/\ \/1 1< (Oﬁﬂ( & -

2. How might this instructor improve his or her teaching effectiveness? ’&g\/ﬂﬁ" M\/‘\/tg Q’ch —

3. Additional comments?
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INSTRUQTOR'S NAME - DEPARTMENT NAME

COURSE NUMBER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC

administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qﬂ Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) k /

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths” ODM/M/UAMW C/(M,(‘,(/PK M‘ﬂ”%
effetvihy;, pumetval ) Knowleadeakste

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?




Deeas B oneites YLy
INSTRUCTOR'S NAME : DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \ |

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS N\
1. What were this instructor's main strengths? e oA \)e\r—(\ el G\SQ‘L'\\ d\'\k{ \\r})

Arstusaien ard ‘(\é@(\)ﬁ& --e}oQ\OL\\ Afhcald  conceds L ke
ol dad a U goo A \ dn o€ \=e< ol L S 0
Wt Me s ovel qjak\/v\d oo e \T (e R o~

2. How might this instructor improve his or her teaching effectiveness? Nnose_

3. Additional comments?
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DEPARTMENT NAME

INSTRUCTOR'S NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the lnstructor until
after grades have been assigned.

th Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS -
1. What were this instructor's main strengths? : 2
)

N\

- A
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2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME - DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prometion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? % i V\%M‘/h AR T QW&J/L)Q

et g Chility v ~lon~ Hao nNdee mehe,
te e ok VY hpeg tnd- cqutg Cn0 (‘/‘)/AQ(@L/)LT:
DM‘M )'/l/l(/’% C)Ff/xfed

2. How might this instructor improve his or her teaching effectiveness? H? W‘Sh* 18421 A
.o recUaone (’%IJLIV‘G\/LQ/S )’)v (oogten
A€ CU’&@Z; corh A LQSS Qg 11 %em%
ct memc cH hrs /4@

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

K OPEN-ENDED COMMENTS \
1

What were this instructor's main strengths? _\—% & i—@{ Jo.c *\ \Aﬁ«\l\@\\ \x\ [ vﬂ\u 1(\\\\
e Q\«om\—e £C_ caceh ae A X EQ ru\\\ CON( (o\Vt; I“\? \JLJ{(D
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2. How might this instructor improve his or her teaching effectweness” (}\Q AN \X\(‘S&\Q Cor
) w\k& 1/\ 0 g( J \(L"- cle VY S W N n’\\\fl‘(uﬁg((‘or\i
J% ‘i\\ \ o ,\\‘\ Quo 1 ('>,V\:1\\Q_v~nk\§f\& o \()&r [ L\Lm.\\( Q\J
\C/@‘\C‘A P O~ {\fi chﬂ—g;&’.

7 4

3. Additional comments? 1'\- w/Ce X 3@;@ CX C (9»\\\ G\‘r\bx h/t te &}‘/‘\A{‘ 1NYs
WC‘f 010&@& ~ M&Q (\Q‘\"O@Ck h"ﬁ CQNTTR o \Q"‘\
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INSTRUSTOR'S NAME ' DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prometion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ’ /

OPEN-ENDED COMMENTS \
1. What were this instructor's main strengths? __ D[ 5[ 2 wa/s  ehtinustd .gf /C

1 _prefeht1ng +he  JLEHCCT maoterial  n
ACLUCEIon . He  EnLw/ oW +he PIDLCOOr A vghlr
cymgm ahedqq , Wil  war Mmﬁ'ﬁcmx //7
the €nd. HIS Wandovts wekt LXTCind (¢
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A M/s"f [oy7
2. How might this instructor improve his or her teaching effectiveness?
Jome  ronceptr  needed (LAt Cr
naching — especrally dal e Y2774
of 1w feviénitr e Wit wieil
rhing 4o  complese (D CRAPHES
[N o fin  Clalics

3. Additional comments?

TANES for a _great _germni/str!




INSTRUCTOR'S NAME : DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the mstructor untit
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? V€r”\ h/q,) 0(‘4/ h 1[(///\*’1’1 M 0[0 [@gfﬂ /\15

/"
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2. How might this instructor improve his or her teaching effectiveness? e 4 }1&0 S MO e 71 A 6

class 5‘101/1)/ at g /MHI/ %VS/(QW’ 17‘&”(6 [ can' ‘La/sz'
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3. Additional comments?
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INSTRUCFOR'S NAME - DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengt'hs? WV\VY)W/\I(&( 1+ &l < ;Wﬂ S Z]M
A cubt o pis, moymﬁhlci arA. 1S \MHWL@E}, 1o
Outéide 8¢ cdass.

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME ‘ DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

KPut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /
4 OPEN-ENDED COMMENTS " | T\
1. What were this instructor's main strengths" QO VQ( p d W\/\ 0 0” a i i WAL C 6 ( r p {Q v 4 F‘/E J

Y0 exgns

2. How might this instructor improve his or her teaching effectiveness? Ml *’e WV\C C lfa/ﬂ Lﬂ own

e poaid

3. Additional comments? /—K QOQ\ ‘ ‘(@ D\ 0! 4 g ) ¥ (UJ } )V\ \I\/C( >
rore hetplul aud {ovimdi Ve Thet,  AL-Sakers
leCcturo  (n proporing up for oxqrms .




